
 
 
 

 

 
 
 

 
 
 
 
 



 
 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 

DIRECTOR & CEO’S 

REPORT 
(FY 2017-18) 



 

Director and CEO’s letter 2018 to Share Holders 

 

 
Dear Shareholder, 

 

 

In 2009, Beaufond systematically and clearly set forth in writing the implicit values it shares as 
common knowledge, and issued its “Mission, Vision and Values”. To “strive to contribute to the 
creation of a future where the aspirations of the people can be fulfilled,” set in Beaufond’s 
Mission, in 2017. We defined 2017 was an important year where we have dedication to 
achieve USD 1 billion turnovers by 2020 as the important issues for our management to address.  

 
As a Director & CEO, I am very much pleased to present their 9th Annual report and the 
audited consolidated financial statements for the year ended June 30, 2018. 
 

 

PRINCIPAL ACTIVITIES 

 
 
The principle activities of the Company is to engage in the business of Trading and General 
merchandising. 

 
Beaufond Ltd is one of the largest suppliers of Active Pharmaceutical Raw Materials with 
contract manufacturing facilities in Asia. Today, the company’s products are key 
ingredients for some of the world’s largest manufacturers of pharmaceuticals, 
Nutraceuticals and other industrial products. Also has large interest in the telecom sector 
providing global VoIP Services, pioneering and deploying IP based voice termination 
services in the United States, Europe and Africa having tie ups with almost all the 
International telecom Carriers. Further the company deals in High End Perfumes, Other 
basic chemicals, Polymers, Iron & Steel, Ferrous & non- ferrous metals, Scrap, Mineral & 
Earth Products, Audio & video Content, Sports equipment’s,  Garments, Computer 
software, Machines, Food Stuff and Medical Consumables. 
 

 

BUSINESS OPERATIONS REVIEW AND FUTURE BUSINES DEVELOPMENTS 

 

 
The Company’s turnover has increased to USD 900,254,372/- (P.Y.: USD 814,526,532/-), and the 
Company’s gross margin has increased to 7.42% (P.Y.: 7.31%). The Company has achieved a 

net Profit of USD 40,083,042/- {P.Y.: USD 35,807,923/- } during the year ended June 30, 2018.The 
Directors are optimistic about the prospects for the ensuing year and expect to improve the 
performance of the Company. 
 
PERFORMANCE ANALYSIS 

 2018  2017  
 USD  USD  
     

Total Revenue    900,254,372  814,526,532  

Gross Profit   66,798,797    59,541,631  

Net Profit    40,083,042    35,807,923  

Gross Profit Ratio        7.42%         7.31%  

Net Profit Ratio        4.45%         4.40%  

 

 



 

 

 
 
 

RISK MANAGEMENT & INTERNAL CONTROL SYSTEMS 

 

The Company is committed to the management of risk to achieve sustainability, employment 

and surpluses. The risk management framework identifies, assesses, manages and reports risk 
on a consistent and reliable basis. The primary risks are those of credit, market (liquidity, interest 
rate, foreign exchange) and operational risk. 
 
The management recognises their responsibility for system of internal control and for reviewing 
its effectiveness. In view of the above, Company continuously monitors risks through means of 

administrative and information systems. Periodical MIS reports are generated which help to 
mitigate risks and provide full transparency. 
 
Starting from Risk taking and the business model, the company has micro level of Risk 
overview. The company has the system in such a way that in each stage of its regular function, 
the R&D team has checking all the risks in credit, market, financial and liquidity and 
operational portfolios. The company has a very good Risk Appetite model, excellent Risk 
reporting system and the best Risk Governance. 
 
Invariably from the front and back office employees and up to the board level, the company 
analysis and mitigate the risks without any loss of time and give no chance to affect any 

growth factors. 
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CREDITORS PAYMENT POLICY 

 

 

The Company is maintaining the  policy of paying suppliers in accordance with terms and 
conditions agreed with them. 
 
Beaufond Ltd is one among the few companies involves a very good payment settlement 

solution to complete trade and distribution activities.  
 
This best practice of competitive imperatives, Beaufond Ltd gives comfort to the clients to deal 
with the company without risk and thus have a strong bond to unlock the maximum value of 
their relationship by adjusting the settlement periods to suit their business, matching the 
balance both sides for continuous cash flow. 

 
DIVIDEND: 

 

As a result of our growth, good performance and continuing financial stability, your Board 
intends to retain its dividend payment policy of distributing a dividend of approximately 10%. 
Therefore, the Board has approved the same as interim dividend and submitted to the 
shareholders at the 2018 Annual General Meeting for ratification of a cash dividend of USD 
0.10 per share. 

 
EVENTS AFTER YEAR END 

 
In the opinion of the Directors, no item, transaction or event of a material and unsual nature 
has arisen in the interval between the end of the financial year and the date of this report 
which is likely to affect, substantially the result of the operations of the Company for the 

financial year then ended. 
                                          
AUDITORS 

 
M/s. Chaturvedi & Patel (Chartered Accountants), Mumbai, is willing to continue in office and 

a resolution to re-appoint them will be proposed in the Annual General Meeting (AGM). 
 
DIRECTORS RESPONSIBILITIES 

 
The Company law requires the Directors to prepare the consolidated financial statements for 
each year which gives a true and fair view of the state of affairs of the Company and of the 

net profit or loss for that year. 
 
The Directors are responsible for keeping proper accounting records which disclose with 
reasonable accuracy at any time, the financial position of the Company and to enable them 
to ensure that the financial statements comply with the relevant governing Laws. 
 

ACKNOWLEDGMENTS 

 
The Directors wish to place on record the sincere gratitude for the continuous support 
extended by various government departments, bankers, customers, suppliers, employees and 
all well wishers. 
 

Vikram Motwani 

Director & CEO 

Date : 3rd September  2018 
                                                          



                                                                
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

DIRECTOR AND 

CFO’S REPORT 
(FY 2017-18) 



 

 

Director & CFO letter to Shareholders: 
 

 

 

Dear Shareholders, 

 

 

 

 
Since 2010, we have published the Annual Report with a view to improve our corporate value 
continuously, with the aim of creating a future where all aspirations can be fulfilled. Looking 

ahead, we will continue to do our utmost to ensure that the Integrated Financial Report serves 
as an effective communication tool that positively contributes to constructive dialogue with 
our stakeholders. To do so, we will strive to improve the clarity of this report based on the 
valued feedback we receive from our stakeholders. 
 
 

In the course of preparing this report, we have worked closely with each of our internal 
departments to provide a summary of our holistic perspective on the Group as a whole. 
Through these means, I can say with confidence that this report was created in an honest and 
sincere manner. 
 
 

In the fiscal year ended June 30, 2018, Beaufond made very significant progress, 
enhancing base profit in all segments by achieving solid results in each of our key 
initiatives and tackling specific areas of concern. We achieved a record high in 
core operating cash flow, 
 

 

The growth of Revenue increases to US$900.254 mn in 2018, up 10.52% from 2017. Consolidated 
gross and net profits have increased by 7.42% and 4.45% and US$ 66.799 mn and US$ 40.083 
mn respectively over the same period. These financial results are an impressive testament to 
the achievements of our management and staff in 2018. 
 

 
As we reported last year, 2017 was an important year where we have dedication to achieve 
USD 1 billion turnovers by 2020 and management has in 2018 built on the success of its goal 
and dedication in 2017. To achieve the goal, the management has sought to ensure that the 
Company operates through its geographic clusters and business verticals as efficiently as 
possible. The management structure has been enhanced, providing additional experience 

and bandwidth. During 2017-18, the company established BeU (own niche perfume brand) in 
Grasse, France. 
 
 
From a financial perspective, good organic growth was achieved not only in EBITDA but also in 
EBITDA margin in 2018. Our published guidance indicates that this trend will continue into 2019. 

 
 
 
 
 

 

 

 



Financial Performance Highlights in 2018 

 

 

1. The growth of revenue increased from USD 814.527 mn to USD 900.254 mn during the 

period 2017 to 2018. 

2. The Company achieved a revenue growth of 10.33% in 2017 and 10.52% in 2018. 

3. The Gross Profit increased from USD 59.542 mn to USD 66.799 mn from 2017 to 2018. 

4. The Net Profit increased from USD 35.808 Mn to USD 40.083 from 2017 to 2018. 

5. During the period 2017 to 2018, 

(a) The Gross Profit Margin increased from 7.31% to 7.42% 

(b) The Operating Profit Margin increased from 4.41% to 4.46% 

(c) The Net Profit Margin increased from 4.40% to 4.45% 

6. The Current Ratio Recorded 1.36 as on 30th June 2018 and 

7. The liquidity Ratio @ 1.10 as on 30th June 2018 

 

 

Strategy Plan for 2018: 

 

During 2017-18 and early 2018-19, the management team will also be focusing the following to 
achieve its growth beyond USD 1 billion by 2020: 
 

• Re-domiciling the Company at Dubai International Finance Centre (DIFC) 

Conversion of Private Company to PLC 

• Arranging for ISO certification 

• Undertake first time to evaluate Business Credit Risk Rating from an International  

Company 

 

Management:  

 

The increasing size of the company has been led by Mr. Vikram Kumar Motwani, Director and 
CEO to continue the expansion of his management team in both the Corporate Centre and 
within company’s businesses. This has included the development of Beaufond Ltd group HR 
function and an expanded Quality Department. The management team now has additional 

experience and bandwidth to satisfy the demands of the Company’s additional business 
streams and the pressure of geographical expansion into new markets. 
 
In Annual Report 2017, I expressed my confidence that we can reach the targets of 
the year 2018. That confidence is now even deeper to further years. 
 
I noted above that my confidence in achieving the targets of the current year has 
further deepened. As I noted in Annual Report 2017, I am confident also that 
reaching our Five year quantitative targets will be only one of many milestones we 
pass on the road to fulfilling our long-term vision for Beaufond  as a group that draws 
on its comprehensive strengths and continuously takes the initiative to incubate and 
develop new business. 

 
Thangavelu Elangomani 

Director and CFO 

Date: 3rd September 2018 
 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STATEMENT ON  

CORPORATE 

GOVERNANCE 
 



BEAUFOND LTD’S CORPORATE GOVERNANCE 

 

 
 

Corporate Governance Forward: 

 

 

Corporate governance is the system of rules, practices and processes by which a firm is 
directed and controlled. Corporate governance essentially involves balancing the interests of 
a company’s many stakeholders, such as shareholders, management, customers, suppliers, 
financiers, government and the community. 
 
Corporate governance is the system by which companies are directed and controlled. ... 

The responsibilities of the board include setting the company’s strategic aims, providing the 
leadership to put them into effect, supervising the management of the business and reporting 
to shareholders on their stewardship. 
 
Over the last few years, the Board of Directors of our Company has from time to time 
developed corporate governance practices to enable the Directors to effectively and 

efficiently discharge their responsibilities individually and collectively to the shareholders of the 
Company in the areas of; 
 

• Fiduciary duties 

• Oversight of the Management 

• Evaluation of the Management performance 

• Support and guidance in shaping company policies and business strategies 

 
An attempt has been made here in these guidelines to capture and codify in one place these 
corporate governance practices. 
 
These guidelines will not only provide a systematic and structured framework as to how it could 
review and evaluate the Company’s performance in an independent manner but would also 
provide assurance to the Directors in terms of their authority to oversee the Company’s 
management. 
 
These guidelines are subject to future amendments or changes as the Board may find it 

necessary or advisable for the Company in order to achieve these objectives. 
 
Corporate Governance assists the Board in the exercise of its responsibilities. Corporate 
Governance is not a directive to be in stone for all time; rather, it is an ongoing process. From 
time to time Beaufond’s principle of Corporate Governance will therefore be reviewed and if 
necessary amended in the light of experience gained, the needs of the day, the law, and 

national and international standards. 
 
 
Vikram Motwani 

DIRECTOR & CEO 

 

 

 

 

 

 

 

 

 



Background 
 

 

Beaufond Ltd always believes that efficient corporate governance requires a clear 
understanding of the respective roles of the Board and of senior management and their 
relationships with others in the corporate structure. The relationships of the Board and 
management shall be characterized by sincerity; their relationships with employees shall be 
characterized by fairness; their relationships with the communities in which they operate shall 

be characterized by good citizenship; and their relationships with government shall be 
characterized by a commitment to compliance. 
 
Senior management, led by the Director  & CEO, is responsible for running the day to day 
operations of the corporation and properly informing the Board of the status of such 
operations. Management’s responsibilities include strategic planning, risk management, 
financial reporting and compliance. 
 
The Board of Directors has the important role of overseeing management performance on 
behalf of stockholders. Stockholders necessarily have little voice in the day to day 
management of corporate operations but have the right to elect representatives (Directors) to 

look out for their interests and to receive the information they need to make investment and 
voting decisions. 
 

I. Pillars of Corporate Governance: 

 

The pillars of successful corporate governance are: accountability, fairness, transparency, 

assurance, leadership and stakeholder management. 
 
All six are critical in successfully running entity and forming solid professional relationships 
among its stakeholders which include board directors, executives, officers, professionals, 
managers, employees, customers, regulators and most importantly, shareholders. 
 

Accountability:  

 
Accountability embraces ownership of strategy and task required to attain organisational 
goals. This also means owing reward and risk in clear context of predetermined value 
proposition. When the idea of accountability is approached with this positive outlook, people 

will be more open to it as a means to improve their performance. This applies from the staff all 
the way up to top leadership embracing Risk management within defined formal appetite for 
risk. This also include fostering culture of compliance to create real and perceived believe that 
the entity is operation within internal and external boundaries 
 

Fairness:  

 

Fairness means “treating all stakeholders s including minorities, reasonably, equitably and 
provide effective redress for violations. Establishing effective communication mechanism is 
important in ensure just and timely protection of resource sand people asset as well correcting 
of wrongs 
 

Transparency:  

 

Transparency “means having nothing to hide” that allows its processes and transactions 
observable to outsiders. It also makes necessary disclosures, informs everyone affected about 
its decisions. Transparency is a critical component of corporate governance because it 

ensures that all of entity’s actions can be checked at any given time by an outside observer.  

 



Independent Assurance: 

 

Assurance services provide independent and professional opinions that reduce the 

information risk. Independent assurance is the verification by a third party and acceptance of 
the product/deliverable and/or the reliability of test results obtained from quality control and 
acceptance testing. This independent assurance insures that (1) the representation or 
acceptance test results are accurate and provide a fair and equitable basis for construction 
acceptance and (2) quality control testing is accurate and thus will properly indicate process 
quality. 

 
Leadership;  

 
Direction “defining and offering leadership on organisation’s agenda within the values and 
principles” that frame the way business should be done. Those charged with governance are 
responsible for these key strategic issues and for proving leadership in establishing the right 

culture to drive the performance of the business. Without clear direction, policy and 
procedures, the organisation will flounder and likely never to realise its long term goals and 
potential. This should include leadership and core expertise renewal to both retains 
knowledge/experience, ensure appropriate representation and continuity. 
 
Stakeholders’ engagement: 

 
Those charged with governance should identify the key stakeholders and how they interact 
with the business and how they are engaged with to ensure the best outcome for the 
organisation.  
 
Conclusion: 

 

In summary, the responsibility an individual assumes when he became charged with 
governance of an entity is considerable and one that should only be taken with a clear 
understanding of, and commitment to, fulfilling this responsibility to the best of their ability 
foremost for the stakeholder interest. Having a clear understanding of the principles and 

practices of good governance will enhance the performance of both the individual and the 
organisation. 
       

 

II. Principles of Corporate Governance: 

 
Contemporary discussions of corporate governance reports present general principles around 
which businesses are expected to operate to assure proper governance.  
 
 

• Rights and equitable treatment of shareholders:  
 
Organizations should respect the rights of shareholders and help shareholders to exercise those 
rights. They can help shareholders exercise their rights by openly and effectively 
communicating information and by encouraging shareholders to participate in general 

meetings. 
 

• Interests of other stakeholders:  
 
Organizations should recognize that they have legal, contractual, social, and market driven 
obligations to non-shareholder stakeholders, including employees, investors, creditors, 
suppliers, local communities, customers, and policy makers. 
 



 
 
 

• Role and responsibilities of the board:  
 
The board needs sufficient relevant skills and understanding to review and challenge 
management performance. It also needs adequate size and appropriate levels of 
independence and commitment. 
 

• Integrity and ethical behaviour: 
 

Integrity should be a fundamental requirement in choosing corporate officers and board 
members. Organizations should develop a code of conduct for their directors and executives 
that promotes ethical and responsible decision making. 
                   

• Disclosure and transparency: 
 

Organizations should clarify and make publicly known the roles and responsibilities of board 
and management to provide stakeholders with a level of accountability. They should also 
implement procedures to independently verify and safeguard the integrity of the company's 
financial reporting. Disclosure of material matters concerning the organization should be timely 

and balanced to ensure that all investors have access to clear, factual information. 
 

  

III. Mechanisms and controls: 

 
Corporate governance mechanisms and controls are designed to reduce the inefficiencies 
that arise from moral hazard and adverse selection. There are both internal monitoring systems 
and external monitoring systems.  
 
  

(a) Internal corporate governance controls: 

 

 

Internal corporate governance controls monitor activities and then take corrective          
actions to accomplish organisational goals. Examples include: 

 

• Monitoring by the board of directors:  
 

The board of directors, with its legal authority to hire & fire and compensate top management, 
safeguards invested capital. Regular board meetings allow potential problems to be 
identified, discussed and avoided. 

 
Whilst non-executive directors are thought to be more independent, they may not always 
result in more effective corporate governance and may not increase performance. Different 
board structures are optimal for different firms.  
 

Moreover, the ability of the board to monitor the firm's executives is a function of its access to 
information. Management Executives possess superior knowledge of the decision-making 
process and therefore evaluate top management on the basis of the quality of its decisions 
that lead to financial performance outcomes, ex ante. It could be argued, therefore, that 
executive directors look beyond the financial criteria. 
 
 
 



 
• Internal control procedures and internal auditors:  

 

Internal control procedures are policies implemented by an entity's board of directors, audit 
committee, Executive managerial and other personnel to provide reasonable assurance of 
the entity achieving its objectives related to reliable financial reporting, operating efficiency, 
and compliance with laws and regulations. Internal auditors are personnel within an 
organization who test the design and implementation of the entity's internal control 
procedures and the reliability of its financial reporting. 

 

• Balance of power:  
 

The simplest balance of power is very common; This application of separation of power is 
further developed in companies where separate divisions check and balance each other's 
actions. One group may propose company-wide administrative changes, another group 

review and can veto the changes, and a third group check that the interests of people 
(customers, shareholders, employees) outside the three groups are being met. 

 

• Remuneration: 
 

Performance-based remuneration is designed to relate some proportion of salary to individual 
performance. It may be in the form of cash or non-cash payments such as shares and share 

options, superannuation or other benefits. Such incentive schemes, however, are reactive in 
the sense that they provide no  mechanism for preventing mistakes or opportunistic behaviour, 
and can elicit  myopic behaviour. 
 

(b) External corporate governance controls: 

 

External corporate governance controls the external stakeholders' exercise over the 
organization. Examples include: 
 

• competition 

• debt covenants 

• demand for and assessment of performance information (especially financial 

statements) 

• government regulations 

• managerial labour market 

• media pressure 

• takeovers 

• proxy firms 

 

        

IV. Board Structure and Composition: 

 
 

Selection and Evaluation of Board Candidates: 

 
The Board shall be composed of a majority of directors who meet the criteria for 
independence established by applicable law, including the Listing Agreement and stock 
exchanges laws at the appropriate time.  

 
The Nominations and Governance Committee will recommend for approval by the Board the 
director nominees to be proposed by the Board to the company’s shareholders for election or 
any director nominees to be elected or appointed by the Board to fill interim director 
vacancies on the Board. 



 

Term Limitations: 

 

The Company will comply with term limitations for Board members mandated by law of the 
land. 
 
Directors’ Elections: 

 

In accordance with the Company’s Articles of Association, a nominee shall be elected by a 

plurality of the voting power of the shares present in person or represented by proxy at the 
meeting and entitled to vote on the election of directors. 
 

Committees: 

 
 

The Board has the following committees:  

 

 

S.No Name of the Committee 

 

1. 

 

Audit Committee 

 

2. 

 

Risk management Committee 

 

3. 

 

Corporate Governance Committee 

 

4. 

 

Nomination Committee 

 

5. 

 

Remuneration and Compensation Committee 

 

6. 

 

Share Holders’ /  Investors’ Grievance Committee 

 

7. 

 

Investment Committee 

 

8. 

 

Business Development Committee 

 

9. 

 

Project Appraisal Committee 

 

10. 

 

Financial Management Committee 

 

11. 

 

Human Resources Management Committee 

 

12. 

 

Health, Safety, Environment & Corporate  Social 

Responsibility Committee 

 

 
All of the members of the Committees will meet the criteria for independence established by 
applicable law, including the rules and regulations of the respective Securities and Stock 

exchange. 
 

Each of the Audit, Management Development and Compensation, and Nominations and 
Governance Committees has its own charter. Such charters set forth the policies and 
responsibilities of the respective committees in addition to the qualifications for membership on 
such committees. 
 
 



The Board and each committee of the Board will have the authority to obtain advice, reports 
or opinions from internal and external counsel and expert advisers and shall have the power to 
hire independent legal, financial and other advisers as they may deem necessary, without 

consulting with, or obtaining approval from, management of the Company in advance. 
 
The Board may, from time to time, form new committees as it deems appropriate. The Board 
may, to the fullest extent permitted by law, delegate any of its functions and responsibilities to 
a committee of the Board. 
 
             

V. Board Mission: 

 

• "The board is responsible for the successful perpetuation of the corporation. That 
responsibility cannot be relegated to management”. 
 

• "The Board is elected by the shareowners to oversee their interest in the long-term 
health and the overall success of the business and its financial strength. The Board 
serves as the ultimate decision-making body of the company, except for those matters 
reserved to or shared with the shareowners. The Board selects and oversees the 
members of senior management, who are charged by the Board with conducting the 
business of the Company. 

 
• The Board believes that whether to have the same person occupy the offices of 

chairman of the Board and Chief Executive Officer should be decided by the Board, 
from time to time, in its business judgment after considering relevant factors, including 
the specific needs of the business and what is in the best interests of the Company’s 
shareowners.  

 
• The Board of Directors decides of its members to serve as Chairman of the Board. The 

Chairman of the Board shall preside at all meetings of the Board and the shareowners, 
and shall perform such other duties, and exercise such powers, as prescribed in the By-
Laws or by the Board from time to time. 

 
• The Board provides advice and counsel to the Managing Director / Chief Executive 

Officer and other senior officers of the Company. The Board oversees the proper 
safeguarding of the assets of the Company, the maintenance of appropriate financial 
and other internal controls and the Company's compliance with applicable laws and 
regulations and proper governance. 

 
• The Board will hold regularly scheduled meetings at least four times a year. The 

company secretary will set the agenda for Board meetings. Any Director may suggest 
items for inclusion on the agenda. Any Director may raise a subject that is not on the 
agenda at any meeting. Certain items pertinent to the oversight and monitoring 
function of the Board will be brought to the Board regularly. The Board will review the 

Company's long-term strategic plans and the most significant financial, accounting 
and risk management issues facing the Company at least one Board meeting each 
year. 

 
• Annually, the Board will review all relevant relationships of Directors to determine 

whether Directors meet the categorical standards described above. The Board may 

determine that a Director who has a relationship that exceeds the limits described in 
the categorical standards applicable to the Stock exchange laws.  The Company will 
explain in the next proxy statement related to its annual meeting of shareowners the 
basis for any Board determination that a relationship is immaterial despite the fact that 
it does not come within the categorical standards set forth above. 



• The Board believes that management speaks for the Company. From time to time, at 
the request of management, individual Board members may meet or otherwise 
communicate with various constituencies that are involved with the Company. Where 

comments from the Board are appropriate, they will normally come from the 
Chairman. 
 

VI.  The Principle functions & Responsibilities of the board: 

 
 

The board has responsibility for:  
 
CEO selection and succession; providing feedback to management on the organization's 
strategy; compensating senior executives; monitoring financial health, performance and risk; 
and ensuring accountability of the organization to its investors and authorities.  
 
The Board should be composed of individuals whose knowledge, background, experience 
and judgment are valuable to the Company, with the ability to provide advice to 
management. The Board may also seek legal or other expert advice from a source 
independent of management. Boards typically have several committees (e.g., Compensation, 
Nominating and Audit) to perform their work 

 
The Beaufond’s Principles of Corporate Governance describes the responsibilities of the board; 

some of these are summarized below:  

 

• Board members should be informed and act ethically and in good faith, with due 

diligence and care, in the best interest of the company and the shareholders. 

• Review and guide corporate strategy, objective setting, major plans of action, risk 

policy, capital plans, and annual budgets. 

• Oversee major acquisitions and divestitures. 

• Select, compensate, monitor and replace key executives and oversee succession 

planning. 

• Align key executive and board remuneration (pay) with the longer-term interests of the 

company and its shareholders. 

• Ensure a formal and transparent board member nomination and election process. 

• Ensure the integrity of the corporation's accounting and financial reporting systems, 

including their independent audit. 

• Ensure appropriate systems of internal control are established. 

• Oversee the process of disclosure and communications. 

• Where committees of the board are established, their mandate, composition and 

working procedures should be well-defined and disclosed. 

• Board has the responsibility to record, 

            
1) “proceedings and resolutions of meetings of the company’s members; and 

2) proceedings and resolutions of directors’ meetings (including meetings of a 

committee of directors); and 

3) resolutions passed by members without a meeting; and 

4) resolutions passed by directors without a meeting; and 

 

• A minute that is so recorded and signed is evidence of the proceeding, resolution or 

declaration to which it relates, unless the contrary is proved“. 
 

Therefore a best practice Corporate Governance Framework is likely to have a sound basis for 
recording and putting into evidence that decisions of the Controllers were appropriately 
taken.  Moreover, the culture of the Enterprise is based on detailed record keeping and 
documentation of compliance. 



 
 

VII. Responsibility of the Board of Directors: 

 
The core responsibility of the Directors is to exercise their business judgment to act in what they 
reasonably believe to be in the best interests of the Company and its shareowners. Directors 
must full-fill their responsibilities consistent with their fiduciary duties to the shareowners, in 

compliance with all applicable laws and regulations. Directors will also, as appropriate, take 
into consideration the interests of other stakeholders, including employees and the members 
of communities in which the Company operates. 
 
The fundamental role of the members of the Board is to exercise their business judgment to act 

in what they reasonably believe to be the best interests of the Company and its shareholders. 
It is the duty of the Board to oversee the management in the competent and ethical 
operation of the Company. 
 
In discharging their duties, Directors may rely on the Company's senior executives and outside 
advisors and auditors. Accordingly, skill and integrity will be important factors in selection of the 
Company's senior executives and other advisors. The Board has the authority to hire 
independent legal, financial or other advisors as they may deem necessary. 
 
Directors are expected to attend all meetings of the Board and of the Committees on which 
they serve. Directors should devote the time and effort necessary to full-fill their responsibilities. 
Information important to Directors' understanding of issues to come before the Board or a 

Committee will be provided sufficiently in advance of meetings to permit Directors to inform 
themselves. Directors are expected to review these materials before meetings. 
 
The Chairman of the Board shall preside at all the meetings of the board and ensure that, 

 

• Encourage and facilitate active participation of all Directors; 

• Serve as a liaison between the independent Directors and the other directors of the 

Board on sensitive issues and otherwise when appropriate; 

• Approve Board meeting materials for distribution to and consideration by the Board; 

• Approve Board meeting agendas after conferring with the other members of the Board, 

as appropriate, and may add agenda items in his or her discretion; 

• Approve Board meeting schedules to assure that there is sufficient time for discussion of 

all agenda items; 

• Have the authority to call meetings of the independent Directors; 

• Lead the Board’s annual evaluation of the Chairman of the Board and the Chief 

Executive Officer; 

• Monitor and coordinate with management on corporate governance issues and 

developments. 

• Be available to advise the Committee chairs in fulfilling their designated roles and 

responsibilities to the Board; 

• Be available for consultation and communication with shareowners where appropriate, 

upon reasonable request (this does not preclude other Directors from being available 

for consultation and communicating with shareowners, where appropriate); and 

• Perform such other functions as the Board or other Directors may request. 

 
Agendas, schedules, and information distributed for meetings of Board Committees are the 
responsibility of the respective Committee chairs. All Directors may request agenda items, 
additional information, and/or modifications to schedules as they deem appropriate, both for 
the Board and the Committees on which they serve, and they are encouraged to do so. 

 
 
 



VIII. Directors’ Qualifications: 

 
Directors may be nominated by the Board or by shareowners in accordance with the by Laws. 
The Committee on Directors and Corporate Governance will review all nominees for the 
Board, including proposed nominees of shareowners, in accordance with its charter. The 
assessment will include a review of the nominee's judgment, experience, independence, 
understanding of the Company's or other related industries, and such other factors as the 

Committee concludes are pertinent in light of the current needs of the Board.  
 
The Board believes that its membership should reflect a diversity of experience, gender, race, 
ethnicity and age. The Committee will select qualified nominees and review its 
recommendations with the Board, which will decide whether to invite the nominee to join the 

Board. The Chairman of the Board should extend the Board's invitation to join the Board. The 
Board will require that nominees become shareowners of the Company prior to the solicitation 
of proxies for their election. 
 

IX. Directors’ Term and Tenure: 

 
In accordance with the by-laws, Directors are re-elected if necessary, after completion of their 
term. The Board does not believe that it should establish limits on the number of terms a 
Director may serve. Term limits may cause the loss of experience and expertise important to 
the optimal operation of the Board. Directors who have served on the Board for an extended 

period of time can provide valuable insight into the operations and future of the Company 
based on their experience with and understanding of the Company’s history and objections. 
However, to ensure that the Board continues to evolve and remains composed of high 
functioning members able to keep their commitments to Board service, the Committee on 
Directors and Corporate Governance will evaluate the qualifications and performance of 

each incumbent Director before recommending the nomination of that Director for an 
additional term. 
 
The Board expects that when an executive who serves on the Board resigns from his or her 
executive position, he or she will also simultaneously submit his or her resignation from the 
Board. Whether the individual continues to serve on the Board is a matter for discussion at that 

time with the Board. 
 
It is the sense of the Board that individual Directors who change the responsibility they held 
when elected to the Board should submit a letter of resignation to the Board to be effective on 
acceptance by the Board. These letters of resignation will be considered by the Board and, if 
applicable, annually thereafter. 
 
 

X. Independent Directors: 

 
The Board may consist of a majority of independent Directors. In making independence 
determinations, the Board will observe all applicable requirements, including the corporate 
governance listing standards established by respective Stock Exchange. The Board will 
carefully consider all relevant facts and circumstances in making an independence 
determination. 

 
To be considered "independent" for purposes of the Director qualification standards, (1) the 
Director must meet the bright-line independence standards, and (2) the Board must 
affirmatively determine that the Director otherwise has no material relationship with the 
Company, directly or as an officer, shareowner or partner of an organization that has a 
relationship with the Company. In each case, the Board shall broadly consider all relevant 

facts and circumstances. 
 



 

XI. Directors’ compensation: 

 
The form and amount of Director Compensation shall be determined by the Committee on 
Directors and Corporate Governance and then recommended to the full Board for action in 
accordance with the Committee charter. In determining compensation, the Committee on 
Directors and Corporate Governance shall take into consideration the responsibilities of the 

Directors and fees and other forms of compensation being paid by other corporations 
comparable to the Company. 
 
All Board-level compensation is approved by the shareholders and separately disclosed in the 
financial statements. Stock in the Company should be a significant portion of Director 

Compensation. 
 
 

XII. Annual Performance Evaluation of the Chairman of the Board and the 

Chief Executive Officer: 

 
To ensure that the Chairman of the Board and the Chief Executive Officer are providing the 
best leadership for the Company, the Board will annually evaluate the Chairman of the 

Board’s and Chief Executive Officer's performance in an executive session of non-
management Directors led by the Lead Independent Director.  
 
The Compensation Committee will measure the Chairman of the Board’s and the Chief 
Executive Officer's performance against each of his or her goals and objectives pursuant to 
the Company’s plans and, after considering the full Board’s evaluation of his or her 
performance, determine the compensation of the Chairman of the Board and the Chief 
Executive Officer. The full Board will review the Compensation Committee’s actions.  
 
The Board shall annually review and ratify corporate goals and objectives relevant to the 
Chairman of the Board’s and Chief Executive Officer’s compensation. 
 

 

XIII. Committees of the Board:  
 

The Board has Twelve Committees. The Board may establish additional Committees as 

necessary or appropriate. 
 
Audit committee established to regulate the auditing profession, which had been self-
regulated. Auditors are responsible for reviewing the financial statements of corporations and 
issuing an opinion as to their reliability. Board audit committees have members that are 
independent and disclose whether or not at least one is a financial expert, or reasons why no 

such expert is on the audit committee.  
 
The Audit Committee of the Board provides oversight of the Company’s accounting and 
financial reporting processes and the audit of the Company’s financial statements and assists 
the Board in oversight of (1) the integrity of the Company’s financial statements, (2) the 
Company’s compliance with legal and regulatory requirements, (3) the independent auditor’s 

qualifications, independence and performance, and (4) the Company’s internal accounting 
and financial controls. 
 
The Audit Committee of the Board also reviews and approves related person transactions for 
which audit committee approval is required by applicable law or the rules of the Stock 
Exchange. 

 
 



 
The Management Development and Compensation Committee of the Board evaluate 
compensation for the Company’s executive directors and the Executive Council to ensure it is 

appropriate. The Management Development and Compensation Committee annually reviews 
and approves the compensation, including equity compensation, for the Chief Executive 
Officer, the executive directors and the Executive Council. 
 
The Directors and Governance Committee of the Board work with the Board to plan for an 
orderly succession of leadership within the Board and the Company and to maintain 

contingency plans for succession in the case of exigencies. 
 
The Committee on Directors and Corporate Governance annually reviews the composition of 
each standing Committee and presents recommendations for Committee membership to the 
Board as needed.  There is no strict Committee rotation policy and changes in Committee 
assignments are made based on Committee needs, Director Interests, experience and 

availability, and applicable regulatory and legal considerations.   
 
Each of the standing Committees has its own charter, which sets forth the responsibilities of the 
Committee, the qualifications and procedures of the Committee and how the Committee will 
report to the Board. Each Committee will conduct a self-evaluation annually. 
The Chairman of each Committee will determine the frequency of Committee meetings, 

consistent with the Committee's charter and the Company's needs. 
 

XIV. Annual Board Performance Evaluation: 

 
The Board of Directors will conduct an annual self-evaluation to determine whether the Board 
and its Committees are functioning effectively. During the year, the Committee on Directors 
and Corporate Governance shall receive input on the Board's performance from Directors 
and, through its Chairman, will discuss the input with the full Board and oversee the full Board's 
review of its performance. The assessment will focus on the Board's contribution to the 

Company and specifically focus on areas in which the Board or management believes that 
the Board or any of its Committees could improve. 
 

XV. Management Succession: 

 
The Board will determine policies and principles for selection of the Chief Executive Officer and 
policies regarding succession in the event of an emergency or the retirement of the Chief 
Executive Officer. The Board, with input from the Corporate Governance Committee, will 
oversee senior management development and the planning for succession to senior positions. 
 

XVI. Directors’ Access to Officers, Employees, Third parties and Information: 

 
Directors have full and free access to officers, employees, the books and records of the 
Company. Any meetings or contact that a Director wishes to initiate may be arranged 
through the Chief Executive Officer or the Secretary or directly by the Director. The Directors 
should use their judgment to ensure that any such contact is not disruptive to the business 
operations of the Company. The Board welcomes the regular attendance at Board meetings 
of non-Board members who are in the most senior management positions in the Company. 

The Chairman of the Board shall extend such invitations. 
 
As far as access to third parties concern, the board believes that management speaks for the 
company. From time to time, at the request of the management, individual board members 
may meet or otherwise communicate with various constituencies that are involved with the 
company. Where comments from the board are appropriate, they will normally come from 

the Chairman. 
 



XVII. Directors’ Orientation and Continuing Education: 

 
All new Directors must participate in the Company's Orientation Program, which should be 
conducted as soon as reasonably practicable after the meeting at which a new Director is 
elected. This orientation will include presentations by senior management to familiarize new 
Directors with the Company's business and strategic plans, its significant financial, accounting 
and risk management issues, its compliance programs, its Code of Business Conduct, its 

principal officers, and its internal and independent auditors. Any sitting Directors may attend 
the Orientation Program. The Directors are encouraged to participate in continuing Director 
Education. The company facilitate the continual education requirement of the director. Each 
director is entailed to a training fee per annum. 
 

XVIII. Stock exchange listing standards: 

 
 

As Beaufond Ltd arranges to be listed on the stock exchanges that formulated to meet certain 
governance standards.  
 
Independent directors: Listed companies must have a majority of independent 
directors...Effective boards of directors exercise independent judgment in carrying out their                       
responsibilities. Requiring a majority of independent directors will increase the                  quality 
of board oversight and lessen the possibility of damaging conflicts of                       interest."        

  
Board meetings that exclude management: “To empower non-management directors to serve 
as a more effective check on management, the non-management directors of each listed 
company must meet at regularly scheduled executive sessions without management." 
 

Boards organize their members into committees with specific responsibilities per defined 

charters: "Listed companies must have a nominating/corporate governance committee 
composed entirely of independent directors." This committee is responsible for nominating new 
members for the board of directors. Compensation and Audit Committees are also specified, 
with the latter subject to a variety of listing standards as well as outside regulations. 
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Directors’ Statements on the Financial Statements 

For the year ended 30th June 2018 

 

 

 
The Directors have pleasure in presenting their 9th Annual report and the audited 

consolidated financial statements for the year ended June 30, 2018. 

 

 

Principal Activities 

 

The principle activities of the Company are to engage in the business of Trading and 

Distribution of General merchandising. 

 

Business Operations Review and Future Business Developments 

 

The Company’s turnover has increased to USD 900,254,372/- (P.Y.: USD 814,526,532/-

), and the Company’s gross margin has increased to 7.42% (P.Y.: 7.31%). The 

Company has achieved a net Profit of USD 40,083,042/- {P.Y.: USD 35,807,923/- } 

during the year ended June 30, 2018.The Directors are optimistic about the 

prospects for the ensuing year and expect to improve the performance of the 

Company. 
 

Events after Year End 

 

In the opinion of the Directors, no item, transaction or event of a material and 
unusual nature has arisen in the interval between the end of the financial year and 
the date of this report which is likely to affect, substantially the result of the 
operations of the Company for the financial year then ended. 
 
Perform Analysis 

 

                                                                                                           (Amt in USD) 

Details 2018 2017 

Total Revenue    900,254,372 814,526,532 

Gross Profit 66,798,797 59,541,631 

Net Profit 40,083,042 35,807,923 

Gross Profit Ratio 7.42% 7.31% 

Net Profit Ratio 4.45% 4.40% 
 

 
 
Auditors 
 

M/s. Chaturvedi & Patel (Chartered Accountants), Mumbai, is willing to continue in 
office and a resolution has been approved in the Annual General Meeting (AGM) 
to re-appoint them for another one year. 
 

 

Statement of Directors’ Responsibilities 

 

The Directors are required by Company Law to prepare financial statements for the 

company and the Company in accordance with the International Financial 

Reporting Standards as adopted (IFRS). 



 

 

 

 

 

The financial statements are required to present fairly for each financial period the 

Company’s financial position, financial performance and cash flows. In preparing 

the company financial statements the Directors are also required to: 

 

• Properly select and consistently apply accounting policies; 

• Provide additional disclosures when compliance with the specific requirements in 

IFRS is insufficient to enable users to understand the impact of particular 

transactions, other events and conditions on the entity’s financial position and 

financial performance; and 

• Make an assessment of the company’s ability to continue as a going concern. 

 

The Directors confirm that they have complied with the above requirements in 

preparing the financial statements. The Directors also confirm that they consider the 

Annual report and accounts, taken as a whole, is fair, balanced and 

understandable and provides the information necessary for shareholders to assess 

the Company’s performance, business model and strategy. 

 

The Directors are also responsible for safeguarding the assets and hence for taking 

reasonable steps for the prevention of other irregularities and for the preparation of 

a Directors’ report and Directors’ remuneration report which comply with the 

requirements of the Companies Act. The Directors are responsible for the 

maintenance and integrity of the Company’s website.  

 

 

We confirm to the best of our knowledge: 

 

• The financial statements, prepared in accordance with the International Financial 

Reporting Standards as adopted by the IFRSs give a true and fair view of the assets, 

liabilities, financial position and profit or loss of the Company and the undertakings 

included in the consolidation taken as a whole; and 

 

• The Strategic Report includes a fair review of the development and performance of 

the business and the position of the Company and the undertakings included in the 

consolidation taken as a whole, together with a description of the principal risks and 

uncertainties they face. 

 

Disclosure of Information to the Auditors 

 

Directors’ statement as to disclosure of information to auditors: 

 

The Directors who were members of the Board at the time of approving the 

Directors’ Report are set out in other pages. Having made enquiries of fellow 

directors and of the Company‘s Auditor, each of these Directors confirms that: 

 

• to the best of each Director‘s knowledge and belief, there is no information (that is, 

information needed by the company‘s Auditor in connection with preparing their 

report) of which the Company‘s Auditor is unaware; and 

 

• each Director has taken all the steps a Director might reasonably be expected to 

have taken to be aware of relevant audit information and to establish that the 

Company‘s Auditor is aware of that information. 



 

 

 

 

Going Concern and Viability: 

 

Going Concern: 

 

Beaufond Ltd is one of the largest suppliers of Active Pharmaceutical Raw Materials 

with contract manufacturing facilities in Asia. Today, the company’s products are 

key ingredients for some of the world’s largest manufacturers of pharmaceuticals, 

Nutraceuticals and other industrial products. Also has large interest in the telecom 

sector providing global VoIP Services, pioneering and deploying IP based voice 

termination services in the United States, Europe and Africa having tie ups with 

almost all the International telecom Carriers. Further the company deals in High End 

Perfumes, Other basic chemicals, Polymers, Iron & Steel, Ferrous & non- ferrous 

metals, Scrap, Mineral & Earth Products, Audio & video Content, Sports equipment’s,  

Garments, Computer software, Machines, Food Stuff and Medical Consumables. 

 

The Company has evolved into a market-leading international business, with 

operations across six continents, and businesses that touch the lives of millions across 

the globe. Our Innovation Centre, today, is home to world-class R&D capabilities. 

 

Management have undertaken an assessment of the future prospects of the 

company and the wider risks that the company is exposed to. In this assessment of 

whether the company should adopt the going concern basis in preparing its 

financial statements, management have considered: 

 

Operating risk 

 

The management team prepare company’s budget for each financial year and a 

cash flow forecast for the following12 months which allows the Board to monitor the 

financial position of the company and to consider appropriate risks which the 

business may face from a financial perspective. Included in this review are future 

cash flow generation, associated at 2018 financial year. The Board receives monthly 

management reports covering key operational matters, monthly comparison to 

budget and updated forecasts on a quarterly, half yearly basis for the full financial 

year to ensure that its businesses are trading in line with its expectations. These 

operational and reputational risks are managed through frameworks, policies and 

standards 

 

Credit Risk- the Company’s trading nature in the line of business is mostly depending 

on the customers’ / Distributers’ ability to meet the credit obligations on the due 

dates. Sometimes depending on severity, a prolonged weak economic 

environment, brought about by factors such as economic uncertainty in some 

countries, terrorism and normalization of monetary policy in few countries, may 

impact the credit portfolios. Economic environment triggers and Sector 

concentration triggers and Target Market Risk. Acceptance Criteria are used to 

manage sector concentration risk. Obligor concentration triggers and Relationship 

Caps are used to limit concentrated purchasers exposures.  

 

Market Risk- Value-at-Risk limits are used to manage downside risk. Management 

stress triggers are used to manage combined exposures arising from combined 

positions in both trading and banking books. 

 

 



 

 

Liquidity Risk- Cash flow maturity mismatch analysis is the primary measure. This is 

complemented by other risk control measures such as liquidity-related ratios and 

balance sheet analysis. 

 

Country Risk- Country risk is the risk of loss which is specifically attributed to events in 

a specific country. It includes political risk, exchange rate risk, economic risk, 

sovereign risk and terrorism risk. In M/s Beaufond Ltd, country Risk is managed as part 

of concentration risk management under the Risk Appetite Framework. 

 

Limits for non-strategic countries are set using a model-based approach. Limits for 

strategic countries are set based on country-specific strategic business 

considerations and the extent of potential Risk Appetite. There are active discussions 

amongst the senior management and credit management in right-sizing the risk 

exposures to take into account not only risks and rewards, but also whether such 

exposures are in line with the strategic intent of the Company. All countries of per 

party limits and terms are subject to Board approval. 

 

Customer and Supplier risk - Both the Trading and the Distribution divisions have 

delivered a robust performance in 2018. All major financial and non-financial Key 

Performance Indicators are continued to show good improvement during the year. 

Trade receivables across the company are monitored regularly, provisions made 

where necessary and the company has no history of significant bad debts. 

 

Although the company relies on the provision of the majority of its products from a 

small number of large suppliers, as well as a significant number of corporate 

suppliers, management do not believe that these suppliers are showing any signs of 

financial or operating difficulty. Management maintain close working relationships 

with all major suppliers in order to continually assess and monitor supplier 

performance as well as signs of financial risk. We do not currently assess there to be 

a heightened risk associated with supplier insolvency. 

 

Impairment risk: - The Board has considered the carrying value and useful economic 

lives of inventories, accounts receivable, property and equipment and intangible 

assets and concluded that there are no indicators of material impairment of these 

items and therefore no material cash flow impact associated with any loss in those 

areas. 

 

The Board has reviewed and considered management’s formal assessment of the 

going concern concept of accounting and the cash flow forecast that has been 

prepared for the period to 30 June 2024 and has concluded that this assessment 

and forecast indicates that the company has positive cash flows with sufficient 

headroom and will comply with all debt covenants. 

 

The Directors therefore continue to adopt the going concern basis in the 

preparation of the financial statements. 

 

Viability 

 

Management conducted a formal viability review looking forward for a period of 

five years. This period was selected as the most appropriate timeframe over which 

the future prospects of the company should be considered given the company’s 

changing nature and significant growth, the time taken to fully integrate acquired 

businesses and ramp-up newly opened facilities and the maturity date of future 

debt obligations. 



 

 

 

In its review, management considered the current position of the company and the 

following principal financial risks associated with the business: 

 

1. Uncertainty relating to changes in the macroeconomic environment including 

regulatory changes impacting the trading business and insurance sectors; 

2. Uncertainty attributed to competitor activity in key markets, changing 

demographics, demands attributes; and 

3. Uncertainty associated with integrating recently marketed entities. 

 

The five years review considered the company’s profitability, cash flows, banking 

covenants and other key financial ratios over the period. The plan makes certain 

assumptions about the ability to mobilise and the acceptable performance of the 

core revenue streams and market segments. The plan is stress tested using sensitivity 

analysis which reflects severe but plausible combinations of the principal financial 

risks of the business and then the potential impact of each scenario, using certain 

assumptions with stress tested. 

 

Where appropriate, an analysis was carried out to evaluate the potential impact of 

any of these principal risks actually occurring. 

 

Based on the results of this formal assessment, the Directors have a reasonable 

expectation that the company will be able to continue in operation and meet its 

liabilities as they fall due over the five years period of the assessment. 
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By Order of the Board 
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INDEPENDENT AUDITORS' REPORT 
 

 

To, 

 

The Shareholders, 

BEAUFOND LTD 

Suite 3, Global Village, Jivan’s Complex, Mont Fleuri, Mahe, Seychelles 

 

 

 

Report on the Consolidated Financial Statements 

 

 
We have audited the accompanying consolidated financial statements of BEAUFOND LTD 

(“an International Business Company”) and its subsidiaries (collectively referred to as “the 

Company” or “the Group”), which comprise the consolidated statement of financial position 
as at June 30, 2018, the consolidated comprehensive income statement, and the 
consolidated statement of cash flows for the year then ended, and a summary of significant 
accounting policies and other explanatory notes. 
 

 

Managements’ Responsibility for the Consolidated Financial Statements 

 

 

The Holding Company’s Board of Directors is responsible for the preparation of these 
consolidated financial statements in accordance with International Financial Reporting 
Standards that give a true and fair view of the consolidated financial position, consolidated 

financial performance, consolidated cash flows and changes in equity of the Group. This 
responsibility includes: designing, implementing and maintaining internal control relevant to 
the preparation and fair presentation of financial statements that are free from material 
misstatement, whether due to fraud or error; selecting and applying appropriate accounting 
policies; and making accounting estimates that are reasonable in the circumstances. 
 
 

Auditors’ Responsibility 

 

 
Our responsibility is to express an opinion on these consolidated financial statements based on 
our audit. We conducted our audit in accordance with International Standards on Auditing. 

Those standards require that we comply with relevant ethical requirements and plan and 
perform the audit to obtain reasonable assurance about whether the consolidated financial 
statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and 

disclosures in the consolidated financial statements. The procedures selected depend on the 
auditor’s judgment, including the assessment of risks of material misstatement of the 
consolidated financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the Holding company's 
preparation and fair presentation of the consolidated financial statements in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of 

expressing an opinion on the effectiveness of the entity's internal control.  
 



 
 
An audit also includes evaluating the appropriateness of accounting policies used and the 

reasonableness of accounting estimates made by the Holding Company’s  Board of Directors, 
as well as evaluating the overall presentation of the consolidated financial statements. 
 
We believe that the audit evidence obtained by us is sufficient and appropriate to provide a 
basis for our audit opinion on the consolidated financial statements. 
 

 

Opinion 

 

 
In our opinion and to the best of our information and according to the explanations given to 
us, the aforesaid consolidated financial statements present fairly, in all material respects, the 

consolidated financial position of BEAUFOND LTD as of June 30, 2018, and its consolidated 
financial performance and its consolidated cash flows for the year then ended in accordance 
with International Financial Reporting Standards. 
 

 

Report on Other Legal and Regulatory Requirements 

 

We also confirm that, in our opinion, the financial statements include in all material respects, 
the applicable requirements of the articles of association of the Company; proper books of 
account have been kept by the Company; an inventory was duly carried out and the 
contents of the report of the Board of Directors relating to these consolidated financial 
statements are consistent with the books of account. We have obtained all the information 
and explanations which we required for the purpose of our audit and, to the best of our 
knowledge and belief, no violation of the article of association of the Company and other 
applicable laws, have occurred during the year which would have a material effect on the 
business of the Company or on its consolidated financial position.  
 

Notes 1 to 14 to the consolidated financial statements form an  integral part of  our  report. 

 

For  Chaturvedi & Patel, 

Rupal patel, 

Chartered Accountants 

Firm Reg No 121351W                            

 
Place: Mumbai 
Date: 3rd September 2018                                       
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 



CONSOLIDATED STATEMENT OF FINANCIAL POSITION AS AT JUNE 30,2018 
(In United State Dollars) 

 

Note 

 

30.06.2018 

 

30.06.2017 

ASSETS 
     Non-Current Assets 

Property, Plant and Equipments  5 52,500  

          

140,000  

Patent 

    

80,000,000  

     

70,000,000  

Total Non-Current Assets 

    

80,052,500  

     

70,140,000  

Current Assets   

Cash on Hand and at Banks 6 

         

606,346  

          

905,969  

Accounts Receivable 7 

 

  

384,635,299  

 

   

338,579,033  

Inventory 8 

 

    

89,396,495  

 

     

75,851,472  

Total Current Assets 
  

  

474,638,140  

 

   

415,336,474  

TOTAL ASSETS 

  

554,690,640  

   

485,476,474  

LIABILITIES AND SHAREHOLDERS' 

EQUITY 

Current Liabilities 

Accounts Payable 9 

 

  

341,298,008  

 

   

304,666,884  

Provisions 

  

      

7,500,000  

 

       

7,500,000  

Total Current Liabilities 

  

348,798,008  

   

312,166,884  

     

TOTAL LIABILITIES 

  

348,798,008  

   

312,166,884  

Shareholders' Equity 

Share Capital 2 

    

75,000,000  

     

75,000,000  

Retained Earnings 10 

 

  

130,892,632  

 

     

98,309,590  

Total Shareholders' Equity 

  

205,892,632  

   

173,309,590  

TOTAL LIABILITIES AND 

SHAREHOLDERS' EQUITY  

  

554,690,640  

   

485,476,474  

 
These financial statements were approved by board of directors on 3rd September 2018. 
 

Vikram Motwani                     Thangavelu Elangomani 

    Director & CEO                            Director & CFO 



CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 

JUNE 30, 2018 
(In United State Dollars) 
 

 

Note 30.06.2018 30.06.2017 

Revenue 

Net 

Sales 11 

            

900,254,372  

        

814,526,532  

Less : Cost of Sales 12 

           

(833,455,576) 

       

(754,984,901) 

Gross Profit 

              

66,798,797  

          

59,541,631  

Expenses 

General & Administration Expenses 13 

            

(25,962,861) 

         

(23,027,238) 

Depreciation 5 

                  

(87,500) 

               

(87,500) 

Financial Charges 

                 

(665,393) 

             

(618,971) 

            

(26,715,754) 

         

(23,733,709) 

Net Profit for the year c/f            40,083,042          35,807,923  

 

 

 
These financial statements were approved by board of directors on 3rd September 2018. 
 

Vikram Motwani                     Thangavelu Elangomani 

    Director & CEO                            Director & CFO 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

 

 

 

 

 

 



 

 

CONSOLIDATED STATEMENT OF CHANGES IN SHAREHOLDERS' EQUITY FOR THE YEAR 

ENDED JUNE 30, 2018 
(In United State Dollars) 

 

 

 
  Statutory Retained 

Capital Reserve A/c Earnings Total 

Balance as at June 30,2016      75,000,000                      -         70,001,667       145,001,667  

Net Profit for the year - 2016-17                    -                        -    

        

35,807,923         35,807,923  

Dividend Declared and Paid                    -                        -    

        

(7,500,000)        (7,500,000) 

Balance as at June 30,2017      75,000,000                      -         98,309,590       173,309,590  

Net Profit for the year - 2017-18                    -                        -    

        

40,083,042  

         

40,083,042  

Dividend Declared                     -                        -    

        

(7,500,000) 

          

(7,500,000) 

Balance as at June 30,2018      75,000,000                      -       130,892,632       205,892,632  

 

 

 

 

 

 
These financial statements were approved by board of directors on 3rd September 2018. 
 

Vikram Motwani                     Thangavelu Elangomani 

    Director & CEO                            Director & CFO 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

CONSOLIDATED STATEMENT OF CASH FLOW FOR THE YEAR ENDED JUNE 30, 2018 
(In United State Dollars) 

30.06.2018 30.06.2017 

Cash flows from operating activities : 

Net Profit for the year 

      

40,083,042  

      

35,807,923  

Adjustments for : 

   Depreciation 

            

87,500  

                

87,500  

Operating profit before changes in  

      

40,170,542  

      

35,895,423  

 operating assets and liabilities : 

(Increase) / Decrease in Accounts Receivable 

    

(46,056,265) 

    

(95,864,649) 

(Increase) / Decrease in Inventory 

    

(13,545,023) 

          

(8,497,891) 

(Decrease) / Increase in Accounts Payable 

            

36,631,123  

       

75,592,245  

Net Cash inflow / (outflow) from operating activities   17,200,377     7,125,127  

Cash flows from investing activities : 

Acquisition of Fixed Assets                   -                      -    

Investing 

Activities 

    

(10,000,000) 

         

(5,000,000) 

Net cash inflow / (outflow) from investing activities 

    

(10,000,000) 

    

(5,000,000) 

Cash flows from financing activities : 

Dividend Declared and Paid 

      

(7,500,000) 

       

(2,000,000) 

Net cash inflow / (outflow) from financing activites  

    

(7,500,000) 

    

(2,000,000) 

Net Increase / (Decrease) in cash and cash equivalents 

            

(299,623) 

            

125,127  

Cash and Cash equivalents at beginning of the year (net) 

            

905,969  

            

780,842  

Cash and Cash equivalents at end of the year (net)       606,346        905,969  

Represented by: 

Cash in Hand 

              

78,825  

                 

99,657  

Cash in Current Account 

              

527,521  

          

806,312  

      606,346        905,969  

 

 
These financial statements were approved by board of directors on 3rd September 2018. 
 

Vikram Motwani                     Thangavelu Elangomani 

    Director & CEO                            Director & CFO 

 

 



NOTES TO THE CONSOLIDATED FINANCIAL STATEMENT 

FOR THE YEAR ENDED JUNE 30, 2018 

 
                                                                                                                                                          
                     

1. Legal status and business activity: 

 

 

1.1. BEAUFOND LTD (“ an International Business Company”) is incorporated  on April 
15th, 2009 under the International Business Companies Act,1994 in the Republic 
of Seychelles with IBC No. 060929  

 

1.2. The main activity of the company is trading and general merchandising. 
         

1.3. The registered office of the Company is located at the premises of Abacus 
(Seychelles) Limited, Mont Fleuri, Mahe, Seychells. 

 

1.4. The management and controls are vested with Board of Directors. 
 

 

 

2. Share Capital: 
 

 
Paid up share capital of the company is USD 75,000,000/- divided into 75,000,000 share of USD 

1.00/- each fully paid and held by the various shareholders. 
 
No single shareholder is  holding more than 5% of total paid up share capital of the company 
at any time of the year. 
 
 

 

3.  Basis of preparation: 

 
 

a) Statement of compliance: 
 

These consolidated financial statements have been prepared in accordance with the 

international financial reporting standards issued by International Accounting Standards 
Board(IASB). 
 

b) Use of estimates & judgments: 
 

The preparation of consolidated financial statements in conformity with IFRS requires 
management to make estimates, judgements and assumptions that affect the application of 
policies and reported amounts of assets and liabilities , income & expenses. 
  
Actual results may differ from these estimates. The estimates and underlying assumptions are 
reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period 

in which the estimate is revised and in any future period affected. 
 
 
 



 
 

4.  Summary of significant accounting policies: 

 

    
The following accounting policies, have been consistently applied by management in 
preparation of consolidated financial statements except where stated here under: 
 

a) Accounting convention 
 
These consolidated financial statements have been prepared under the historical                      
cost convention basis. 
 

b) Accrual accounting 

 

Generally the accrual method of accounting followed for the recognition of                          
revenue and expenses.       
                                                          

c) Property, plant and equipments and Patents 
 

Property , plant & equipment are carried at their cost of acquisition including any incidental 
expenses related to acquisition or installation, less accumulated imapairment loss. 
Depreciation has been provided on straight line method over the estimated useful lives, as 
determined by the management. 

 
Based on the management’s estimate of useful life of assets to write off the cost the assets 
over its expected useful ife, depreciation has been provided at following rates: 
Furniture & Fixtures        10.00% p.a. 
 
Patents are carried at their cost of acquisition. Expected life of these patents can not be 

estimated so they are not amortised annually. The assessment of the classification of Patents as 
indefinite is reviewed annually. 
                              

d) Impairment of Assets 
 

Property, plant and equipments and Patents are reviewed for impairment, whenever events or 
changes in circumtances indicate that the carrying amount of an asset may not be 
recoverable. Whenever the carrying amount of an asset exceeds its recoverable amount, an 
impairment loss is recognised in the statement of income. 
 

e) Inventory 

 

Inventory is valued at lower of cost or net realizable value. Inventory and  physically verified 
and checked by the management at the end of the year. 
 

f) Revenue recognition 
 

This represents the net invoiced value of the goods and services provided during the year. 
 
 

 
 
 



 

g) Financial expenses 
 

Financial expenses are accounted in the statement of income in the year in which they are 
incurred. 
 

h) Provisions 
 

Provisions are recognised when the Company has a present obligation as a result of a past 
event, which it is probable will resullt in an outflow of economic benefits that can be 
reasonably estimated.  
 

i) Foreign Currencies 
 

Foreign currency transactions if any are converted into USD at the rate of exchange prevailing 
on the date of transactions. Any resulting gain or loss if any by exchange rate fluctuations of 
foreign currency account are treated as income or expenses. 

 

j) Trade receivables  
 

Sales made on credit are included in trade receivables at the balance due, as reduced by 
appropriate allowances for estimated doubtful amounts. Bad debts are written off as they 

arise. 
 

k) Trade Payables 
 
Trade payables are stated at their nominal value. 
 

l) Cash and cash equivalents 
 

Cash and Cash equivalents for the purpose of consolidated cash flow statement consists of 

cash on hand and cash at bank. 
 

m) Employee benefits 
 

Employee benefits have beens provided for in accordance with contractual terms with the 
employees, but is however subject to minimum of Labour Law requirements. 
 

n) Financial instruments 
 

Financial instruments comprise financial assets and financial liabilities,         Financial assets and 
financial liabilities are recognised on the Company  balance sheet when the Company has 
become a party to the contractual provisions of the instrument. A financial asset is any asset 
that is cash, a contractual right to receive cash or other financial asset, a contractual right to 
exchange financial instruments under conditions that are potentially favourable or an equity 

instrument. A financial liability is any liability that is contractual obligation to deliver cash or 
another financial asset, or to exchange financial instruments under conditions that are 
potentially  unfavourable. 
 
 
 
 
 
 
 
                                                                                  



o) Comparative Figures 
 

Previous year’s figures have been regrouped / reclassified wherever necessary to confirm to 
the presentation adopted in the current year. 
 
 
 

5. PROPERTY, PLANT & EQUIPMENT 
 

 

Furniture & 

COST Fixtures Total 

As at June 30,2017 

                                  

875,000                                   875,000  

Additions for the year                           -                                         -   

As at June 30,2018                 875,000                             875,000  

Depreciation: 

Accu. As at  June 30,2017 

                  

735,000                               735,000  

Charge for the year                   87,500                                 87,500  

Accu. as at  June 30,2018                  822,500                               822,500  

Net Value: 

As at June 30, 2018                   52,500                               52,500  

As at June 30, 2017 

                  

140,000                               140,000  

 

 

30.06.2018 30.06.2017 

6. CASH ON HAND AND AT BANKS 

Cash in Hand 

            

78,825  99,657 

Cash in Current 

Account 

           

527,521  

              

806,312  

           606,346              905,969  

 



 

30.06.2018 30.06.2017 

 

7. ACCOUNTS RECEIVABLE 

Trade Debtors 

     

384,635,299  

        

338,579,033  

    384,635,299       338,579,033  

 

 

30.06.2018 30.06.2017 

8. INVENTORY 

Inventory 

      

89,396,495  

         

75,851,472  

      89,396,495         75,851,472  

 

 

30.06.2018 30.06.2017 

 

9. ACCOUNTS PAYABLE 

Trade Creditors 

     

339,760,937  

        

303,301,383  

Other Payable 

        

1,537,071  

           

1,365,501  

    341,298,008       304,666,884  

 

 

30.06.2018 30.06.2017 

10. RETAINED EARNINGS 

Opening Balance b/f       98,309,590  

         

70,001,667  

Net Profit for the year  40,083,042  

         

35,807,923  

Dividend Declared but unpaid 

       

(7,500,000) 

          

(7,500,000) 

Closing Balance b/f   

  

130,892,632  

       

98,309,590  

 

 

   

 

 



 

11. NET SALES 

Net Invoiced Value and Services 

     

900,254,372  

        

814,526,532  

    900,254,372       814,526,532  

 

 

30.06.2018 30.06.2017 

 

12. COST OF SALES 

Opening Stock 

      

75,851,472  

         

67,353,581  

Purchases and Other Direct Expenses 

     

847,000,599  

        

763,482,793  

  

     

922,852,071  

        

830,836,373  

Less: Closing Stock 

     

(89,396,495) 

        

(75,851,472) 

    833,455,576       754,984,901  

 

 

30.06.2018 30.06.2017 

 

13. GENERAL & ADMINISTRATIVE EXPENSES 

Salaries & Benefits  

        

6,477,825  

           

5,738,480  

Rent & Accommodation 

        

1,849,980  

           

1,776,947  

Communication Expenses 

            

92,699                 89,505  

Audit Fees 

            

60,000                 57,500  

Travelling and Vehicle Expenses 

           

998,546  

              

833,824  

Comm & Brokerage 

      

11,289,190  

           

9,562,541  

Handling Charges 

        

2,360,948  

           

2,272,612  

Transport Charges 

        

2,439,471  

           

2,323,306  

Certification charges 

            

15,000                 15,000  

Insurance Charges 

           

237,178  

              

231,122  

Utility Expenses 

            

59,377                 57,842  

Other General Expenses 

            

82,648                 68,559  

      25,962,861         23,027,238  

 



 

14. FINANCIAL INSTRUMENTS 

 

Financial instruments of the Company comprise of cash with institutions, other assets, trade 
payables, and other liabilities. 
 

Credit risk 
 
Financial assets which potentially expose the Company to concentration of credit risk 
comprise principally bank accounts and other receivables. 
The Company's bank accounts are placed with high credit quality financial institutions. 
 

Currency risk 
 
There are no significant exchange rate risks as substantially all financial assets and financial 
liabilities are denominated in United States Dollar. 
 
Interest rate risk 

 
The Company is not exposed to any significant interest rate risk. 
 
Fair values 
 
At the balance sheet date, the fair values of financial assets and liabilities at year-end 
approximate to their carrying amounts. 
 
 
15. GENERAL 

 

Figures in the consolidated financial Statements are rounded off to the nearest USD. 


